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In order to safeguard the school community from the spread of certain communicable diseases, the Board requires that established policy and
W regulations be followed by students, parents/guardians and district staff.[1][2]

Definitions

Certificate of Immunization - the official form furnished by the Pennsylvania Department of Health. The certificate is filled out by the
parent/guardian or health care provider and signed by the health care provider, public health official or school nurse or a designee.
The certificate is given to the school as proof of full immunization. The school maintains the certificate as the official school
immunization record or stores the details of the record in a computer database.[3]

Medical Certificate - the official form furnished by the Pennsylvania Department of Health setting out the immunization plan for a
student who is not fully immunized, filled out and signed by a physician, certified registered nurse practitioner or physician assistant,
or by a public health official when the immunization is provided by the Department of Health or a local health department, and given
to a school as proof that the student is scheduled to complete the required immunizations.[3]

Guidelines
Immunizatio

All students shall be immunized against specific diseases in accordance with state law and regulations, unless specifically exempt for religiocus or

medical reasons.[1]1[21[4]

A certificate of immunization shall be maintained as part of the health record for each student, as required by the Pennsyivania Dapartment of
Health.[5]

A student shall be exempt from immunization requirements whose parent/guardian objects In writing to such immunizatien en religious grounds or
whose physlcian certifles that the student's physical condition contraindicates immunization.[1][41{61[7]

A student who has not been Immunized in accordance with state regulations shall not be admitted to or permitted to attend district schools, unless
exempted for medical or religious reasons, or provisionally admitted by the Superintendent or designee after beginning a multiple dose
vaccine series and submitting proof of immunization or a medicatl certificate on or before the fifth school day of attendance.[1][4]

[51081(7]



Hol:neless students who have not been immunized or are unable to provide immunization records due to being homeless shall be
admitted in accordance with the provisions of applicable law and regulaticens.[5][8][9]

Foster care students and students transferring inte a school within the Commonwealth shall be admitted in accordance with law and
regulations, and shall have thirty (30) days to provide proof of immunization, a medical certificate detailing the plan to complete a
multiple dose vaccine series or to satisfy the requirements for an exemption.[5][10]
Monitoring of immunization requirements shall be the responsibility of the Superintendent or designee and the [1]

{\4 bullding principal.

{v)f school nurse.

{ } head teacher.

{-4 Students attending child care group settings located in a school, a pre-kindergarten program or an early intervention program operated by the
district shall be Immunized in accordance with the Advisory Committee on Immunization Practices {ACIP) standards.[6](11]

The Superintendent or designee shall:

1. Ensure that parents/guardians are informed prior to a student’'s admission to school, or a grade requiring additional
immunizations, of the requirements for immunization, the requisite proof of immunization, exemption available for religious or
medical reasons, and means by which such exemptions may be claimed.[1]{5]1[6)[7]1[2][12}]

2. Designate school personnel to review student medical certificates in accordance with law and regulations to ensure compliance
with full immunization requirements.[3][5]

3. {4 Annually review state standards for immunization and direct the responsible district personnel accordingly.

4, {\4 Investigate and recommend to the Board district-sponsored pregrams of Immunization that may be warranted to safeguard the health of
the school community, Such program shall be subject to Board approval and may be conducted in cooperation with local health agencies.

The Superintendent or designee shall report immunization data electronically to the Department of Health by December 31 of each year. If the
district is unable to complete the report electronically, the Superintendent or designee shall report the immunization data an the
regquired form to the Pepartment of Health by December 15.[13

Commuplcable Diseases

The Board authorizes that students who have been diagnosed by a physician or are suspected of having a disease by the school nurse shall be
excluded from school for the period indicated by regulations of the Department of Health for certain specified diseases and infectious conditions,
[14]115][186]

The school nurse shall report the presence of suspected communicable diseases to the appropriate local health authority, as required by the

Department of Health.[17)[18]{19]

The Superintendent or designee shall direct that health guldelines and universal precautions designed to minimize the transmission of communicable
diseases be implemented in district scheols.

Instruction regarding prevention of communicable and life-threatening diseases shall be provided by the schools in the educational program for ail
levels, in accordance with state regulatlons.[20

Parents/Guardians shall be informed of and be provided opportunities during school hours to review all curriculum materlals used in instruction
relative to communicable and life-threatening diseases.[20][21](22]

Health Records

A comprehensive health record shall be maintained for each student enrolled in the district. The record shall include the results of required tests,
measurements, screentngs, regular and special examinations, and medical questionnatres.[231[24]

All health records shall be confidential, and their contents shatl be divulged only when necessary for the health of the student or to a physiclan at the
written request of the parent/guardian.[25]

NOTES:

List of required immunizations can be found at 28 PA Code Sec. 23.83--revised immunization requirements take effect for the 2017-2018
school year.

PSBA Revision 4/17 © 2017 PSBA
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Purpose

In its effort to provide cost-effective programs, the Board may need to utilize contracted services. The district shall monitor and evaluate such
services to assure their effectiveness. This policy Is adopted to assist the Board in procuring and maintaining qualified and legally certifled
services.

Definition
Direct Contact with Children - the posslbility of care, supervision, guidance or control of children or routine interaction with children.[1]

Authority

The Board is required by law to ensure that independent contractors and their employees comply with the mandatory background
check requirements for criminal history and child abuse.[2][3]

Guidelines

Independent contractors shall conduct an employment history review, in comgliance with state law, prior to issuing an offer of
employment to a candidate or prior to assignment of a current employee to perform work for the district. Failure to accurately report
required information shall subject the candidate or employee to discipline up to, and incleding, denial of employment or termination
if already hired, and may subject the candidate or employee to civil and criminal penalties. The independent contractor may use the
information for the purpose of evaluating an applicant’s fitness to be hired or for continued employment of a current employee and
may report the information as permitted by law.[4]

Independent contractors and their employees shall not be employed until each has complied with the mandatory background check
requirements for criminal history and child abuse and the district has evaluated the results of that screening process.[2][3]

Independent contractors and their employees shall report, on the designated form, all arrests and convictions as specified on the
form. Independent contractors and their employees shall likewise report arrests and/or convictions that occur subsequent to initially
submitting the form. Failure to accurately report such arrests and convictions may subject the individual to denial of
employment/contract, termination if already hired/contracted, and/or criminal prosecution.[Z]

All independent contractors shall adopt policies and procedures that require their employees, who are providing services to the
district, and who have direct contact with children, to notify the contractor, in writing, within seventy-two {72} hours of the
occurrence, of an arrest or conviction required to be reported by law. Employees shall alsc be required to report to the contractoer,
within seventy-two (72) hours of notification, that the employee has been listed as a perpetrator in the Statewide database, in
accordance with the Child Protective Services Law.[2][5]

If the contractor receives notice of such arrest or conviction notification that the employee has been listed as a perpetrator in the
Statewide database, from either the employee or a third party, the contractor shall immediately report, in writing, that information to
the school district.

Mandatory background check requirements for criminal history and child abuse shall be included in all bidding specifications for
contracted services.[§]

Language shall be included in all bidding specifications for contracted services notifying independent contractors that failure to
comply with this policy and the requirements for background checks and reporting of employee misconduct by an independent
contractor shall lead to cancellation of the contract.

Independent contractors shall provide their employees who have direct contact with children with mandatory training on child abuse
recognition and reporting. The training shall include, but not be limited to, the following topics:[1]

1. Recognition of the signs of abuse and sexual misconduct and reporting requirements for suspected abuse and sexual
misconduct.

2. Provisions of the Educator Discipline Act, including mandatory reporting requirements.[7]



3. District policy related to reporting of suspected abuse and sexual misconduct.[H]

4. Maintenance of professional and appropriate relationships with students.

Employees of independent contractors who have direct contact with children are required to complete a minimum of three {3) hours
of training every five {5) years.[1}

Last Modified by Tammy Medellin on June 3, 2016
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Purpose

The Board is committed to protecting the health, safety and welfare of its students and school community. This policy supports
federal, state and local efforts to provide education on youth suicide awareness and prevention; establish methods of prevention,
intervention, and response to suicide or suicide attempt; and to promote access to suicide awareness and prevention resources.[1 I[2]

(31[41(5]
Authority

In compliance with state law and regulations, and in support of the district’s suicide prevention measures, information received in
confidence from a student may be revealed to the student’s parents/guardians, the building principal or other appropriate authority
when the health, welfare or safety of the student or any other person is deemed to be at risk.[6}[7][8][9]

Guideli
The district shall utilize a multifaceted approach to suicide prevention which integrates school and community-based supports.

The district shall notify district employees, students and parents/guardians of this policy and shall post the policy on the district’s
website.[1]

SUICIDE AWARENESS AND PREVENTION EDUCATION[1]
Protocols for Administration of Student Education

Students shall receive age-appropriate education on the importance of safe and healthy choices, coping strategies, how to recognize
risk factors and warning signs, as well as help-seeking strategies for self or others including how to engage school resources and
refer friends for help.

Lessons shall contain information on comprehensive health and wellness, including emotional, behavioral and social skills
development.

Protocols for Administration of Employee Education
All district employees, including but not limited to secretaries, coaches, bus drivers, custodians and cafeteria workers, shall receive

information regarding risk factors, warning signs, response procedures, referrals, and resources regarding youth suicide prevention.

As part of the district’s professional development plan, professianal educators in school buildings serving students in grades six (6)
through twelve (12) shall participate in four {4) hours of youth suicide awareness and prevention training every five (5) years.

[1)[10]

Additional professional development in risk assessment and crisis intervention shall be provided to guidance counselars, district
mental health professionals and school nurses.

Resources for Parents/Guardians

The district may provide parents/guardians with resources including, but not limited to, health promotion and suicide risk, including
characteristics and warning signs; and information about local behavioral/mental health resources.



METHODS OF PREVENTION[1]
The methods of prevention utilized by the district include, but are not limited to, early identification and support for students at risk;
education for students, staff and parents/guardians; and delegation of responsibility for planning and coordination of suicide
prevention efforts.
Suicide P tion & sinat
District-Wide—

A-district-wide-suicide-prevention-coordinator-shall-be-designated-by-the Superintendent-This-may-be-an-existing-district-employee.
The-district-suicide-prevention-coordinator-shall-be-responsible-for-planning-and-coordinating-implementation-of-this-policy.

Building-tevel—

Each-building-principal-shall designate-a-school-suicide-prevention-coordinator-to-act-as-a-point-of-contact-in-each-school-for-issues
relating-to-suicide-prevention-and-policy-implementation.-This-may-be-an-existing-district-employee.

All Guidance employees shall meet together each year to access and plan their implementation of this policy. Each Guidance
Department then handles their own building issues relating to suicide prevention and policy implementation.

Early Identification P A

Early identification of individuals with one (1) or more suicidal risk factors or of individuals exhibiting warning signs, is crucial to the
district’s suicide prevention efforts. To promote awareness, district employees, students and parents/guardians should be educated
about suicidal risk factors and warning signs.

Risk factors refer to personal or environmental characteristics that are associated with suicide including, but not limited to:

« Behavioral Health Issues/Disorders:
Depression.
Substance abuse or dependence.
Previous suicide attempts.
o Self injury.
+ Personal Characteristics:
: Hopelessness/Low self-esteem.
o Loneliness/Social alienation/isolation/lack of belonging.
Poor problem-solving or coping skills.
= Impulsivity/Risk-taking /recklessness.
» Adverse/Stressful Life Circumstances:
o Interpersonal difficulties or losses.
o Disciplinary or legal problems.
> Bullying (victim or perpetrator).
» School or work issues.
= Physical, sexual ar psychological abuse.
Exposure to peer suicide.
« Family Characteristics;
Family history of suicide or suicidal behavior.
> Family mental health problems.
> Divorce/Death of parent/guardian.

» Parental-Child relationship.

Warning signs are indications that someone may be in danger of suicide, either immediately or in the near future. Warning signs
include, but are not limited to:

= Expressions such as hopelessness, rage, anger, seeking revenge, feeling trapped, anxiety, agitation, no reason to live or sense
of purpose.

= Recklessness or risky behavior.
« Increased alcohol or drug use.
= Withdrawal from friends, family, or society,

+» Dramatic mood changes.



Referral Procedures

Any district employee who has identified a student with one (1) or more risk factors or who has an indication that a student may be
contemplating suicide, shall refer the student for further assessment and intervention.

Documentation

The district shall document the reasons for referral, including specific warning signs and risk factors identified as indications that the
student may be at risk.

METHODS OF INTERVENTION[1]

The methods of intervention utilized by the district include, but are not limited to, responding to suicide threats, suicide attempts in
school, suicide attempts outside of school, and completed suicide. Suicide intervention procedures shall address the development of
an emotional or mental health safety plan for students identified as being at increased risk of suicide.

Procedures for Students at Risk

A district-approved suicide assessment instrument may be used by trained mentat health staff such as counselors, psychologists,
social workers.

Parents/Guardians of a student identified as being at risk of suicide shall be notified by the school. If the school suspects that the
student’s risk status is the result of abuse or neglect, school staff shall immediately notify Children and Youth Services.[5]

The district shall identify mental health service providers to whom students can be referred for further assessment and assistance.

Mental health service providers - may include, but not be limited to, hospital emergency departments, psychiatric hospitals,
community mental health centers, psychiatrists, psychologists, social workers, and primary care providers.

The district shall create an emotional or mental health safety plan to support a student and the student’s family if the student has
been identified as being at increased risk of suicide.

Students With Disabiliti

For students with disabilities who are identified as being at risk for suicide or who attempt suicide, the appropriate team shall be
notified and shail address the student’s needs in accordance with applicable law, regulations and Board policy.[2][11][12][13]{14]

If a student is identified as being at risk for suicide or attempts suicide and the student may require special education services or
accommodations, the Director of Special Education shall be notified and shall take action to address the student’s needs in
accordance with applicable law, regulations and Board policy.[2){11][12][13][14]

Documentation

The district shall document observations, recommendations and actions conducted throughout the intervention and assessment
process including verbal and written communications with students, parents/guardians and mental health service providers.

The Superintendent or designee shall develop administrative regulations providing recommended guidelines for responding to a
suicide threat.

METHODS OF RESPONSE TO SUICIDE OR SUICIDE ATTEMPT[1]

The methads of response to a suicide or a suicide attempt utilized by the district include, but are not limited to:

1. Identifying and training the school crisis response/crisis intervention team.

2. Determining the roles and responsibilities of each crisis response team member,
3. Notifying students, employees and parents/guardians.

4, Working with families.

5. Responding appropriately to the media.

6. Collaborating with community providers.

The Superintendent or designee shall develop administrative regulations with recommended guidelines for responding to a suicidal
act or attempt on school grounds ar during a school-sponsored event.

Be-Entry Procedures

A student’s excusal from school attendance after a mental health crisis and the student’s return to school shall be consistent with
state and federal laws and regulations.[2][11][12](13][15][16]

A district-employed mental health professional, the building principal or suicide prevention coordinator shall meet with the
parents/guardians of a student returning to school after a mental health crisis, and, if appropriate, meet with the student to discuss
re-entry and applicable next steps to ensure the student’s readiness to return to school.

When authorized by the student's parent/guardian, the designated district employee shall coordinate with the appropriate outside
mental health care providers,

The designated district employee will periodically check in, as needed, with the student to facilitate the transition back into the
school community and address any concerns.

REPORT PROCEDURES[1]

Effective documentation assists in preserving the safety of the student and ensuring communication among school staff,



parents/guardians and mental health service providers.

When a district employee takes notes on any conversations or situations invelving or relating to an at-risk student, the notes should
contain only factual or directly observed information, not opinioens or hearsay.

As stated in this policy, district employees shall be responsible for effective documentation of incidents involving suicide prevention,
intervention and response.

The suicide prevention coordinator shall provide the Superintendent with a copy of all reports and documentation regarding the
at-risk student. Information and reports shall be provided, as appropriate, to guidance counselors, district mental health
professionals and school nurses.

SUICIDE AWARENESS AND PREVENTION RESOURCES[1]

A listing of resources regarding suicide awareness and prevention shall be attached to this policy.

819-attach.doc (50 KB)

Last Modified by Michele Bloch on June 13, 2017



819. ATTACHMENT

Suicide Prevention Resources For Schools

***Please note that the resources listed here are free of charge. There are many more
excellent resources for minimal cost.

General Information {many with webinar sessions)

PA Youth Suicide Prevention Initiative http://www.payspi.org/

Mission - The Pennsylvania Youth Suicide Prevention Initiative is a multi-system collaboration
to reduce youth suicide.

Vision - Youth suicide prevention will be embraced and incorporated into the fabric of every
community in Pennsylvania to address the social and emotional needs of youth at risk and

survivors of suicide.

Suicide Prevention Resource Center http://www.sprc.org/

SPRC is the nation’s only federally supported resource center devoted to advancing the
National Strategy for Suicide Prevention. They provide technical assistance, training, and
materials to increase the knowledge and expertise of suicide prevention practitioners and other
professionals serving people at risk for suicide. They also promote collaboration among a
variety of organizations that play a role in developing the field of suicide prevention.

Toolkit for High Schools http://store.samhsa.gov/product/SMA12-4669
Assists high schools and school districts in designing and implementing strategies to prevent

suicide and promote behavioral health. Includes tools to implement a multi-faceted suicide
prevention program that responds to the needs and cultures of students. Released in June
2012,

American Foundation for Suicide Prevention http://www.afsp.org/

The American Foundation for Suicide Prevention has been at the forefront of a wide range of
suicide prevention initiatives — each designed to reduce loss of life from suicide. They are
investing in groundbreaking research, new educational campaigns, innovative demonstration
projects and critical policy work. And they are expanding their assistance to people, whose lives
have been affected by suicide, reaching out to offer support and offering opportunities to
become involved in prevention.



American Association of Suicidology http://www.suicidology.org/home

AAS is a membership organization for all those involved in suicide prevention and intervention,
or touched by suicide. AAS is a leader in the advancement of scientific and programmatic
efforts in suicide prevention through research, education and training, the development of
standards and resources, and survivor support services.

Services for Teens At Risk (STAR Center) http://www.starcenter.pitt.edu/
Services for Teens At Risk (STAR-Center) is a comprehensive research, treatment, and training
center, Funded by the State of Pennsylvania’s General Assembly in 1986 to address adolescent

suicide and depression, the program provides individual assessment and treatment to teens
that are experiencing depression and suicidality. They also provide community education
services about depression and suicidality to schools, social service agencies, churches and other
organizations that request them.

The Trevor Project http://www.thetrevorproject.org/
The Trevor Project is the leading national organization providing crisis intervention and suicide
prevention services to lesbian, gay, bisexual, transgender, and questioning youth.

Comprehensive School Guide

Youth Suicide Prevention School-Based Guide http://theguide.fmhi.usf.edu/

The Youth Suicide Prevention School-Based Guide is designed to provide accurate, user-friendly
information. The Guide is not a program but a tool that provides a framework for schools to
assess their existing or proposed suicide prevention efforts {through a series of checklists) and

provides resources and information that school administrators can use to enhance or add to
their existing program. First, checklists can be completed to help evaluate the adequacy of the
schools’ suicide prevention programs. Second, information is offered in a series of issue briefs
corresponding to a specific checklist. Each brief offers a rationale for the importance of the
specific topic together with a brief overview of the key points. The briefs also offer specific
strategies that have proven to work in reducing the incidence of suicide, with references that
schools may then explore in greater detail. A resource section with helpful links is also included.
The Guide provides information to schools to assist them in the development of a framework to
work in partnership with community resources and families.



School Policy

Model School Policy on Suicide Prevention -
https://www.afsp.org/content/download/10555/186750/file/Model%20Policy FINAL.pdf

Written by American Foundation for Suicide Prevention, National Association of School
Psychologists, American School Counselor Association, and The Trevor Project. This modular,
adaptable document will help educators and school administrators implement comprehensive
suicide prevention policies in communities nationwide.

STAR Center Sample School Suicide Policy and Procedure -
http://www.starcenter.pitt.edu/Sample-School-Suicide-Policy-And-Procedure/41/Default.aspx

Training for School Staff

Society for Prevention of Teen Suicide http://www.sptsusa.org/
The mission of the Society for the Prevention of Teen Suicide is to reduce the number of youth

suicides and attempted suicides by encouraging overall public awareness through the
development and promotion of educational training programs for teens, parents and
educators.

The free, interactive series Making Educators Partners in Suicide Prevention is designed to be
completed at the viewer’s own pace. Pennsylvania school staff requiring Act 48 hours may
submit the certificate of completion to c-paschool@pa.gov or fax it to 717-783-4790, along with
your Dept. of Education Professional ID number, to have these hours submitted.

More Than Sad Program http://www.afsp.org/preventing-suicide/our-education-
and-prevention-programs/programs-for-professionals/more-than-sad-suicide-prevention-education-for-
teachers-and-other-school-personnel

The More Than Sad Program of the American Foundation for Suicide prevention provides
education about factors that put youth at risk for suicide, in particular depression and other
mental disorders. Instructional materials accompany the More Than Sad Program, including a
PowerPoint presentation.

American Foundation for Suicide Prevention (hitp://www.afsp.org/) — PA AFSP chapters will
make the “More Than Sad” DVD available free to all high and middle schools in PA that request
one. Contact Pat Gainey to receive your copy. Patricia Gainey, Regional Director, American
Foundation for Suicide Prevention, Greater Philadelphia Regional Office, 3535 Market Street,
Suite 4047, Philadelphia, PA 19104; Office: {215)746-7256.




Suicide Prevention Resource Center — Best Practices Registry http://www.sprc.org/bpr
The purpose of the Best Practices Registry (BPR) is to identify, review, and disseminate
information about best practices that address specific objectives of the National Strategy for
Suicide Prevention. The BPR is a collaborative project of the Suicide Prevention Resource Center
(SPRC) and the American Foundation for Suicide Prevention (AFSP}. It is funded by the
Substance Abuse and Mental Health Services Administration (SAMHSA). Many of the best
practice resources listed have to be purchased.

Material for Students

More Than Sad Program http://www.afsp.org/preventing-suicide/our-education-
and-prevention-programs/programs-for-teens-and- -adults/more-than-sad-teen-depression

The More Than Sad Program of the American Foundation for Suicide prevention provides
education about factors that put youth at risk for suicide, in particular depression and other
mental disorders.

American Foundation for Suicide Prevention (http://www.afsp.org) — PA AFSP chapters will
make the “More Than Sad” DVD available free to all high and middle schools in PA that request
one. Contact Pat Gainey to receive your copy. Patricia Gainey, Regional Director, American
Foundation for Suicide Prevention, Greater Philadelphia Regional Office, 3535 Market Street,
Suite 4047, Philadelphia, PA 19104; Office: {215)746-7256.

Suicide Prevention Resource Center Best Practices Registry hitp://www.sprc.org/bpr
The purpose of the Best Practices Registry (BPR) is to identify, review, and disseminate
information about best practices that address specific objectives of the National Strategy for
Suicide Prevention. The BPR is a coltaborative project of the Suicide Prevention Resource Center
(SPRC) and the American Foundation for Suicide Prevention (AFSP). It is funded by the
Substance Abuse and Mental Health Services Administration (SAMHSA}. Many of the best
practice resources listed have to be purchased.

Wisconsin Department of Public Instruction
The curriculum is not SPRC listed, but does use elements of SOS and Lifelines.
http://sspw.dpi.wi.gov/sspw_suicideprev main page

Link to Student programs:  http://sspw.dpi.wi.gov/sspw spstudentprograms

Link to Curriculum: http://sspw.dpi.wi.gov/sspw _suicideprevcurriculum




Postvention Assistance

Services for Teens At Risk (STAR Center}  http://www.starcenter.pitt.edu/

Services for Teens At Risk (STAR-Center) is a comprehensive research, treatment, and training
center. Funded by the State of Pennsylvania’s General Assembly in 1986 to address adolescent
suicide and depression, the program provides individual assessment and treatment to teens

that are experiencing depression and suicidality. They also provide community education
services about depression and suicidality to schools, social service agencies, churches and other
organizations that request them. Any PA school can contact the STAR-Center for assistance in
the aftermath of a suicide or other tragic loss. STAR-Center can also provide in-service training
and resource materials on a variety of mental health related topics.

Suicide Prevention Resource Center Postvention Toolkit
http://www.sprc.org/sites/sprc.org/files/library/AfteraSuicideToolkitforSchools.pdf

This toolkit is designed to assist schools in the aftermath of a suicide {or other death) in the
school community. It is meant to serve as a practical resource for schools facing real-time crises
to help them determine what to do, when, and how. The toolkit reflects consensus
recommendations developed in consultation with a diverse group of national experts, including
school-based personnel, clinicians, researchers, and crisis response professionals. it
incorporates relevant existing material and research findings as well as references, templates,
and links to additional information and assistance.

Compiled by the: PA Youth Suicide Prevention Initiative: ~ www.payspi.org
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Purpose
The Board Is committed to providing a safe and healthy environment for the school community.

Maintaining automated external defibrillator (AED) units and staff trained in cardiopulmonary resuscitation (CPR) in the schools enables
responders to deliver early defibrilfation and resuscitation to victims.

Authority

Except in extenuating circumstances, each school shall have one (1) person certified in the use of cardiopulmonary resuscitation
{CPR) during regular school hours when school is in session and students are present.[1]

The automated external defibrillator (AED) units are owned by the district and shall be properly maintained and located in secure and accessible
locations.

The automated external defibrillator (AED) units shall be used in accordance with approved district procedures.
Guidelines

A Core Team shall be trained in CPR and AED procedures by completing a training program offered by approved providers. Members of the team
shall be provided opportunitles for annual training and retraining.

Written guidelines for medical emergencies related to the use of automated external defibrillator (AED) units shall be provided to all members of the
core team.

Responders’ use of automated external defibrillator (AED) units shall not replace the care provided by emergency medical services (EMS) providers.
Patient care shall be transferred to the EMS providers upon their arrival.

Delegation_of Responsibility
delete

The Superintendent or designee shall develop and disseminate sdminisisative-regulations that detail the use of automated external defibrillator
(AED) units.

Automated external defibrillator {AED) units may be used by all members of the district’s core team who have successfully completed training and
any trained volunteer who has a current course completion card.

Last Modified by Tammy Medellin on June 3, 2016
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Authority

This policy applies to district employees, volunteers, student teachers, and independent contractors and their employees who
interact with students or are present on school grounds. For purposes of this policy, such individuals are referred to collectively as
adults. The term adults as used in this policy, does not include district students who perform services on a volunteer or compensated
basis.

All adults shall be expected to maintain professional, moral and ethical relationships with district students that are conducive to an
effective, safe learning environment. This policy addresses a range of behaviors that include not only obviously unlawful or improper
interactions with students, but also precursor grooming and other boundary-blurring behaviors that can lead to more egregious
misconduct.

The Board directs that all adults shall be informed of conduct that is prohibited and the disciplinary actions that may be applied for
violation of Board policies, ldmmﬂuc regulations, rules and procedures.[1]
[

This pelicy is not intended to interfere with appropriate pre-existing personal relationships between adults and students and their
families that exist independently of the district or to interfere with participation in civic, religious or other outside organizations that
include district students.

Definiti

For purposes of this policy, legitimate educational reasons include matters or communications related te teaching, counseling,
athletics, extracurricular activities, treatment of a student’s physical injury or other medical needs, school administration or other
purpases within the scope of the adult’s job duties.

Deleaation of R ibilit

The Superintendent or designee shall annually inform students, parents/guardians, and all adults regarding the contents of this
Board policy through employee and student handbooks, posting on the district website, and by other appropriate methods.

The building principal or designee shall be availabie to answer questions about behaviors or activities that may violate professional
boundaries as defined in this policy.

Independent contractors doing business with the district shall ensure that their employees who have interaction with students or are
present on school grounds are informed of the provisions of this policy.[2]

Guideli

Adults shall establish and maintain appropriate personal boundaries with students and not engage in any behavior that is prohibited
by this policy or that creates the appearance of prohibited behavior,



Prohibited Conduct
Romantic or Sexual Relationships -

Adults shall be prohibited from dating, courting, or entering into or attempting to form a romantic or sexual relationship with any
student enrolled in the district, regardless of the student’s age. Students of any age are not legally capable of consenting to romantic
or sexual interactions with adults.[19][20]

Prohibited romantic or sexual interaction involving students includes, but is not limited to:

1. Sexueal physical contact.

2. Romantic flirtation, propositions, or sexual remarks.

3. Sexual slurs, leering, epithets, sexual or derogatory comments.
4. Personal comments about a student’s body.

5. Sexual jokes, notes, stories, drawings, gestures or pictures.

6. Spreading sexual or romantic rumors.

7. Tauching a student’s body or clothes in a sexual or intimate way.

8. Accepting massages, or offering or giving massages other than in the course of injury care administered by an athletic trainer,
coach, or health care provider.

9. Restricting a student’s freedom of movement in a sexually intimidating or provocative manner.
10. Displaying or transmitting sexual objects, pictures, or depictions.
Social Interactions -
In order to maintain professional boundaries, adults shall ensure that their interactions with students are appropriate.

Examples of prohibited conduct that violates professional boundaries include, but are not limited to:

1. Disclosing personal, sexual, family, employment concerns or other private matters to one or more students.
2. Exchanging notes, emails or other communications of a personal nature with a student.
3. Giving personal gifts, cards or letters to a student without written approval from the building principal.

4. Touching students without a legitimate educational reason. (Reasons could include the need for assistance when injured, a
kindergartner having a toileting accident and requiring assistance, appropriate coaching instruction, or appropriate music
instruction).

bl

Singling out a particular student or students for personal attention or friendship beyond the ordinary professional adult-student
relationship.

6. Taking a student out of class without a legitimate educational reason.
7. Being alone with a student behind closed doors without a legitimate educational reason.

8. Initiating or extending contact with a student beyond the school day or outside of class times without a legitimate educational
reason.

9. Sending or accompanying a student on perscnal errands.
10. Inviting a student to the adult’s home.
11, Going to a student’s home without a legitimate educational reason.
12. Taking a student on outings without prior notification to and approval from both the parent/guardian and the building principal.

13. Giving a student a ride alone in a vehicle in a nonemergency situation without prior notification to and approval from both the
parent/guardian and the building principal.

14, Addressing students or permitting students to address adults with personalized terms of endearment, pet names, or otherwise
in an overly familiar manner.

15. Telling a student personal secrets or sharing personal secrets with a studeat.

16. For adults who are not guidance/counseling staff, psychotogists, social workers or other adults with designated responsibilities
to counsel students, encouraging students to confide their personal or family problems and/or relationships. If a student
initiates such discussioas, the student should be referred to the appropriate school resaurce.

17. Furnishing alcohol, drugs or tobacco to a student or being present where any student is consuming these substances.

18. Engaging in harassing or discriminatoery conduct prohibited by other district policies or by state or federal law and regulations.

[3](4][5]
Electronic Communications -
For purposes of this policy, electronic communication shall mean a communication transmitted by means of an electronic device

including, but not limited to, a tetephone, cellular telephone, computer, computer network, personal data assistant or pager.
Electronic communications include, but are not limited to, emails, instant messages and communications made by means of an



Internet website, including social media and other networking websites.

As with other forms of communication, when communicating electronically, adults shall maintain professional boundaries with
students.

Electronic communication with students shall be for legitimate educational reasons only.

When available, district-provided email or other district-provided communication devices shall be used when communicating
electronically with students. The use of district-provided email or other district-provided communication devices shall be in
accordance with district policies and procedures.[5]

All electronic communicaticns from coaches and advisors to team or club members shall be sent in a single communication to all
participating team or club members, except for communications concerning an individual student’s medical or academic privacy
matters, in which case the communications will be copied to the buitding principal. In the case of sports teams under the direction of
the Athletic Director, such medical or academic communications shall also be copied to the Athletic Director.

Adults shall not follow or accept requests for current students to be friends or connections on personal social networking sites and
shall not create any networking site for communication with students other than those provided by the district for this purpose,
without the prior written approval of the building principal.

Exceptions
An emergency situation or a legitimate educationa) reason may justify deviation from professional boundaries set out in this policy.

The adult shall be prepared to articulate the reason for any deviation from the requirements of this policy and must demonstrate that
s/he has maintained an appropriate relationship with the student.

tUnder no circumstance will an educational or other reason justify deviation from the "Romantic and Sexual Relationships" section of
this policy.

There will be circumstances where personal velationships develop between an adult and a student’s family, e.g. when their children
become friends. This policy is not intended to interfere with such relationships or to limit activities that are normally consistent with
such relationships. Adults are strongly encouraged to maintain professional boundaries appropriate to the nature of the activity.

It is understood that many adults are involved in various other roles in the community through nondistrict-related civic, religious,
athletic, scouting or other organizations and programs whose participants may include district students. Such community
involvement is commendable, and this policy is not intended to interfere with or restrict an adult’s ability to serve in those roles;
however, adults are strongly encouraged to maintain professional boundaries appropriate to the nature of the activity with regard to
all youth with whom they interact in the course of their community involvement.

Reporting. 1 inte or Suspicious Cond

Any person, including a student, who has concerns about or is uncomfortable with a relationship or interaction between an adult and
a student, shall immediately notify the Superintendent, principal or other administrator.[5]}

All district employees, independent contractors and volunteers who have reasonable cause to suspect that a child is the victim of
child abuse, shall immediately report the suspected abuse, in accordance with applicable Jaw, regulations and Board policy.[7][8]

An educator who knows of any action, inaction or conduct which constitutes sexual abuse or exploitation or sexual misconduct under
the Educator Discipline Act shall report such misconduct to the Pennsylvania Department of Education on the required form, and shall
report such misconduct to the Superintendent and his/her immediate supervisor, within fifteen (15) days of discovery of such
misconduct.[3][10]

If the Superintendent or designee reasonably suspects that conduct being reported involves an incident required to be reported
under the Child Protective Services Law, the Educator Discipline Act or the Safe Schools Act, the Superintendent or designee shall
make a report, in accordance with applicable law, regulations and Board policy.[7][91{11]{12][13]1[141[15]{10][16]{8]

It is @ violation of this policy to retaliate against any person for reporting any action pursuant to this policy or for participating as a
witness in any related investigation or hearing.

1 tiaati

Allagations of inappropriate conduct shall be promptly investigated in accordance with the procedures utilized for complaints of
harassment.[5][17]

It is understood that some reports made pussuant to this policy will be based on rumors or misunderstandings; the mere fact that
the reported adult is cleared of any wrongdoing shall not result in disciplinary action against the reporter or any witnesses. If as the
result of an investigation any individual, including the reported adult, the reporter, or a witness is found to have intentionally
provided false information in making the report or during the investigation or hearings related to the report, or if any individual
intentionally obstructs the investigation or hearings, this may be addressed as a violation of this policy and other applicable laws,
regulations and district policies. Obstruction includes, but is not limited to, violation of “no contact” orders given to the reported
adult, attempting to alter or influence witnhess testimony, and destruction of or hiding evidence.

Discioli Acti

A district employee who violates this policy may be subject to disciplinary action, up to and including termination, in accordance with
all applicabte district disciplinary policies and procedures.[18]

A volunteer, student teacher, or independent contracter or an employee of an independent contractor whe violates this policy may be
prohibited from working or serving in district schools for an appropriate period of time or permanently, as determined by the
Superintendent or designee.

Traini

The district shall provide training with respect to the provisions of this policy to current and new district employees, volunteers and



student teachers subject to this policy.

The district, at its sole discretion, may require independent contractors and their employees who interact with students or are
present on school grounds to receive training on this policy and related procedures,
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Authori

The Board expects all Board members, district employees, volunteers, consultants, vendors, contractors and other parties that
maintain a relationship with the school district to act with integrity, due diligence, and in accordance with law in their duties
involving the district’s resources. The Board is entrusted with public funds, and no one connected with the district shall do anything
to erode that trust.

Definitions

Fraud, financial improprieties, or irregularities include but are not limited to:

1. Forgery or unauthorized alteration of any document or account belonging to the district.

2. Forgery or unauthorized alteration of a check, bank draft, or any other financial document.
3. Misappropriation of funds, securities, supplies, or other assets.

4. Impropriety in handling money or reporting financial transactions.

S. Profiteering because of insider information of district information or activities.

6. Disclosure of confidential and/or proprietary information to outside parties.

7. Acceptance or seeking of anything of material value, other than items used in the normal course of advertising, from
contractors, vendors, or persons providing services to the district.

8. Bestruction, removal, or inappropriate use of district records, furniture, fixtures, or equipment.
9. Failure to provide financial records to authorized state or local entities.
10. Failure to caoperate fully with any financial auditors, investigators or law enforcement.

11. Other dishonest or fraudulent acts involving district monies or resources.

Delegation of Responsibility

The Superintendent or designee shall be responsible to implement and maintain a system of internal controls designed to prevent
and detect potential risks, fraud, financial impropriety, or fiscal irregularities within the district, subject to review and approval by
the Board.

District administrators are responsible to be alert to an indication of fraud, financial impropriety, or irregularity within their areas of
responsibility.

The Superintendent shall recommend to the Board for its approval completion of a forensic audit when it is deemed necessary and
beneficial to the district.

Reporting
All employees shall be alert for any indication of fraud, financial impropriety or irregularity within their area of responsibility.
An employee who suspects fraud, impropriety, or irregularity shall immediately report his/her suspicions to the Superintendent.

If the report involves the Superintendent, the employee shall report his/her suspicions to the Board President who shall be
responsible to conduct an investigation in place of the Superintendent,

Employees who bring forth a legitimate concern or suspicion about a potential impropriety shall not be retaliated against. Those who
do retaliate against such an employee shall be subject to disciplinary action.[1][2][3]

I tigati

The Superintendent shall investigate reports of fraudulent activities in a manner that protects the confidentiality of all parties and
the facts, in cooperation with appropriate individuals and agencies.

If an investigation substantiates the occurrence of a fraudulent activity, the Superintendent shall issue a report to the Board and
designated individuals.



The final disposition of the matter regarding employee discipline and decision to file a criminal complaint or refer the matter to law

enforcement and/or a regulatory agency for independent investigation shall be determined by the Board and Superintendent in
consultation with legal counsel.

Results of an investigation shall not be disciosed to or discussed with anyone other than thase individuals with a legitimate right to
know, until the results are made public.
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Purpose

With the increased reliance upon electronic data, and the maintenance of personal information of students and employees in electronic
format, the Board is concerned about the risk of a breach in the district’s electrenic system security and the possibie disclosure of
personal information. This policy addresses the manner in which the district will respond to unauthorized access and acquisition of
camputerized data that compromises the security and confidentiality of personal information.

Authority

The Board directs that district administrators shall provide appropriate notification of any computerized system security breach to any
state resident whose unencrypted and unredacted personal information was or is reasonably believed to have been accessed or acquired
by unauthorized persons.[1]

Definitions

Breach of the system’s security - unauthorized access and acquisition of computerized data that materially compromises the security or
confidentiality of personal information maintained by the district as part of the database of personal information regarding multiple
individuals and that the district reasonably believes has caused or will cause loss or injury to any state resident. Good faith acquisition of
personal information by an employee or agent of the school district for the purpose of the district is not a breach of the security of the
system if the persenal information is not used for a purpose other than the lawful purpese of the district and is not subject to further
unauthorized disclosure.[?]

Individual - means any naturai person, not an entity or company.

Personal information - includes an individual's first initial and last name in combination with and linked to any one or more of the
following, when not encrypted or redacted:[2]

1. Social security number,
2. Driver’'s license number or state identification card number issued instead of a driver's license.

3. Financial account number, credit or debit card number, in combination with any required security code, access code or password
that would permit access to an individual’s financial account.

Personal information does not include publicly available information that is lawfully made available to the general public from federal,
state or local government records.[3]

Records - means any material, regacdless of its physical form, on which information is recorded or preserved by any means, including
written or spoken words, graphically depicted, printed or electromagnetically transmitted. This term does not include publicly available
directories containing information that an individual has voluntarily consented to have publicly disseminated or listed, such as name,
address or telephone number.[2]

The Superintendent or designee shall ensure that the district provides notice of any system security breach, following discovery, to any
state resident whose unencrypted and unredacted personal information was or is reasonably believed to have been accessed and
acquired by an unauthorized person. Such notice shajl be made without a reasonable delay, except when a law enforcement agency
determines and advises the district in writing that the notification would impede a criminal or civil investigation, or the district must take
necessary measures to determine the scope of the breach and to restore the reasonable integrity of the data system. The district will also
provide notice of the breach if the encrypted information is accessed and acquired in an unencrypted form, if the security breach is linked
to a breach of security of the encryption, or if the security breach involves a person with access to the encryption key.[4]
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Purpose

The purpose of the school-community relations program Is to establish and maintain communication that informs the parents/guardlans and public
and involves them in the educational goais and programs of the district's schools.

Authority

To achleve this purpose, the Board shali provide parents/guardians and other district residents opportunities to receive information and orlentation
regarding the schools. The Board will utilize all appropriate means and media to achieve its public relations objectives.

Gujdelipes

The objectives of the district's public relations program shall be to:

1. Explatn the programs, achievements and needs of the schools.
2. Determine what residents expect from their schools and what they want to know about the school's programs and operations.

3. Keep students, parents/guardians and staff members fully informed about relevant Board policies and procedures and their own
responsibilities and rights.

4. Operate In public session, as speedily and efficlently as circumstances permit and with appropriate public participation.[1]{2](3]

5. Recognize students and their achievements.
Delegation of Responsibility

1t shall be the responsibility of all district staff to:

1. Acquaint parents/guardians and residents with the educational achievements of the schools, students and staff.

2. Glve courteous and thoughtful consideration to all inquirles and suggestions and carefully investigate all comptaints.

L

. Make parents/guardians, volunteers and visitors feel welcome in the school and in the classroom.

EY

. Cooperate with parent-teacher and other community groups.
5. Maintaln student relations that encourage cooperation of the parents/guardians.

6. Observe interstaff relations conducive to high morale that merit the respect of students and citizens.
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Purpose

The Board believes that all reasonable means should be employed to keep the public informed on matters of importance regarding Board policies
and district finances, programs, personnel and operations.

Authority

The Board shall determine which of its official actions have such community Impact and interest to warrant speclal release, and it will release
infarmation to the media on matters of importance.

Delegation of Responsibility

Matters of a routine nature may be released by the Superintendent as they have been recorded in the minutes of Board meetings and upon request
of media representatives.

All publications, releases, photographs and the like depicting the accomplishments of district students and staff may be approved at the discretion of
the Superintendent.
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